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	CONSEQUENCES OF THE CRISIS ON THE LABOUR MARKET

	Employment policies

	UPDATED ON 29 MAY 2009

	

	


	The information gathered in the tables comes from BUSINESSEUROPE’s member federations,  Eurostat, official websites  and other external sources.


On 17 February 2009, BUSINESSEUROPE’s Social Affairs Committee held a debate on the social and employment consequences of the financial and economic crisis. It was agreed that BUSINESSEUROPE would monitor developments and measures taken at national level to mitigate the crisis, including labour market policies and instruments as well as plant-level responses.

The following table has been compiled on the basis of input received from member federations, Eurostat, government websites and other external sources. In order to make it more complete, BUSINESSEUROPE needs to know more about your country’s labour market situation and measures implemented to mitigate the employment impact of the crisis. Could you provide us some information about the five following items?

1. Flexibility measures: labour law, working time arrangements as well as temporary unemployment schemes or any type of measures which allow employers to keep their workforce and to avoid layoffs.

2. Education and training: any type of measures which improve a worker’s chances to stay in employment or find a new job.

3. Labour cost and recruitment or retention incentives: any measures which lower labour cost, including for low-skilled workers, and allow employers to keep their work force; any public financial support or tax cuts which encourage hiring of workers.
4. Unemployment allowances: any measures taken to change unemployment system, i.e. duration or level.

5. Public employment service improvements: public employment services reforms to speed up the return to work of the unemployed (personalised support to the unemployed, creation of one-stop shops for the unemployed, merger of different public agencies, etc.). 

As the situation on the labour market and the measures implemented is evolving quickly, please do not hesitate to send us information on a continuous basis or when new important developments occur or measures are being taken.
In the table for your country, could you please fill the blank when you have the information and update or correct the existing input? 

Could you do the same thing for the annex, in particular the last two columns on partial unemployment and short-time working and the sectors most hit. Please send your input by Friday 19 June at the latest to Mr. Marcus Schwenke (m.schwenke@businesseurope.eu), after which we will circulate a new version of the table.
	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Austria
	Short-time working
Eligibility: for all employees with the exception of apprentices, and is designed to assist all businesses with the exception of: federal organisations; legal bodies; and political parties.

Compensation:  a fixed unemployment benefit for any hours lost, and compensation towards social security contributions for those hours are made by AT at about 41%. A qualification can also be granted for any workers under the scheme
	Training measures for workers who work in short-time-working arrangements
	
	
	Advisory services for companies in restructuring process

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Belgium


	Temporary unemployment (blue collar workers and white collar workers since the 28 of May)
Eligibility: economic reasons which preclude the maintenance of the working rhythm

Compensation: an increase of the allowance (+10%). Part-time workers are entitled to partial unemployment payments

Short-time working is opened to any kind of enterprise by the law of the 28 of May 
Individual accounts of working-time are introduced temporarily during the crisis. The employer negotiates with the worker a decrease of his working-time. An allowance is granted by the Onem.
Flemish government: introduced allowance to compensate working time reductions in companies in restructuration or with 20% loss of activity
	- Qualifications measures for workers employed under occupational transition contracts

-Vocational training for (temporary) unemployed
	-Tax cut for the lower incomes


	Higher maximum wage for calculation of unemployment benefits (maximum + 300 euro first 6 months and +150 euro following 6 months of unemployment), from on 01/01/2009.
	-The public employment service will focus on workers victims of restructuration: companies will have to inform employment services of the restructuration in order to improve the return to work (for all age groups and not just for 45+ as was the case before)



	
	Sector agreement on working time, company agreements on greater flexibility in working time (time banks, WT account)

	
	
	
	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Bulgaria
	Government support to companies introducing shortened working time in order to save workplaces (in effect from April 2009).
	- Qualifications measures for workers employed and vocational training for unemployed funded from the state budget and ESF

	Subsidised wages and indirect costs effective from May- June
	No changes
	Review of funding for active labour market programmes - every three months in the National Council for Enhancement of Employment (Amended Labour Code). Start-up of measures and programmes with ESF support not stipulated in labour legislation= 

	Cyprus
	
	
	
	
	

	Czech Republic
	Company agreements on greater WT flexibility

	
	
	
	

	
	Companies use:

-Temporary production stop
	
	
	
	

	Denmark
	
	
	-Lower charges on work

	
	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Estonia
	
	
	
	
	

	Finland


	Temporary unemployment

Eligibility: if the amount of work or the employer’s potential to offer work has diminished because of financial or a production- related reason. 


	-The main Finnish social partners (confederations) made a joint proposal which they presented to the Government in December 2008. The proposal included actions to facilitate education and training/retraining, active labour market policies

-Personalised support
-Vocational Training

-Unemployed workers and workers facing the risk of losing their jobs could benefit from vocational training programme
	-Lower labour cost for employers
-If a company dismisses some of its employees, it will not benefit from lower labour charges 

- Companies’ share of cost of education for the (temporarily) unemployed lowered
	-The main Finnish social partners (confederations) negotiated among themselves in 2008, a comprehensive package to restructure pension security and unemployment benefit in 2009-2014.
- The unemployment benefit scheme will be reformed to shorten unemployment periods and to prolong exit from the labour market. The reform contains the following measures: a) the minimum age for the eligibility to additional benefit period will be lifted from 57 years to 58 years (age at the termination of employment), b) increasing benefits paid during active measures, c) increasing and intensifying employment service measures for the unemployed and d) shortening the working career demand for the eligibility to unemployment benefit scheme.
	-Restructuration of the employment services
- Earlier intervention; employment services for companies and their workers before (temporary) unemployment

	
	Working time flexibility: an agreement of the labour market organisations or of the employer and the employees locally in the working place can organise the flexible working hours, establishing a working time bank.
	
	
	
	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	France
	Partial unemployment
Eligibility:  temporary closure of an enterprise or temporary reduction of working hours.

Compensation: State-funded payments for lost working hours (75% of gross income)

- In case of total inactivity for more than 4 weeks, payments are made by the unemployment agency Assedic

- Part-time workers are entitled to partial unemployment payments


	-Training measures for employees on short-time work

-The extension of the occupational transition contract (OTC provides 80% of gross income for 1 year. During this period unemployed workers befit from vocational training)

- A social investment fund to finance vocational training

-Special monitoring and training for young unemployed
	-Decrease of employer’s social charges on lower income for new hiring in SME
- No bonus for the company executive who implement redundancies (proposal)


	A bonus of 500 euro for unemployed workers who have not contributed enough to benefit from unemployed allowance
	The restructuration of the employment services: merger of Assedic and Anpe in 

	
	Plant level agreements on greater flexibility in working time such as working time accounts

	
	
	
	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Germany
	Short-time work

Eligibility: considerable reductions in working time due to economic reasons or structural changes within the company.

Compensation: compensation of income losses in proportion to regular working hours provided by unemployment insurance.


	Qualification measures for employees on short-time work

Increase in training for unemployed as well as employed people.
	The contribution to the unemployment insurance is kept by 2.8% until the end of 2010 (normally it would have increase up to 3% in mid-2010)
	
	Increase of the staff in the employment agencies of about 1,300 employees

	
	Sector agreement on working time, company agreements on making working time more flexible (time banks, WT account)

Facilitation of short term allowances through the extension from 12 to 18 months as well as the reduction of half of the non wage labour costs


	
	
	
	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Greece
	
	
	
	
	

	Hungary
	–Temporary production stop

–Shortened work time combined with vocational training is eligible for state funding

–In the case of shortened working hours, state-funded compensation of income losses up to 80% of the former wages

- Lightening the sanctions  of the Law on  “Consolidated labour relations” which foresees the exclusion of  companies with labour relations infringements from public tendering and procurement procedures 
-Temporary measures provide for the transferability of 

working hours from 2009 to 2010 with fixed salaries

	· vocational training for unemployed
· EU funds used for ‘4 day work+1 day training scheme’


	–Lower labour cost for employers

–Crisis-hit companies can apply for state aid to keep their workforce up to 75% of the wages for maximum 12 months 

–The state provides financial assistance  for those employers who recruit short-term unemployed workers dismissed due to the crisis

- In case of collective redundancies increased funding is possible
	-EU funds provide wage compensation during retraining for recently unemployed
	Measures to encourage local governments and municipalities to launch and organisation of public-benefit works. (under implementation)

- complex advisory service for the victims of redundancy

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Ireland


	
	
	
	
	

	Italy
	Temporary unemployment 

(“Cassa Integrazione Guadagni”)

Simplification of administrative procedures + shortening of timing for authorisation to grant economic protection to workers in case of temporary suspension of the working activity. 

Also the criteria for calculating benefit have become more flexible. 

Extension to a larger number of workers of eligibility criteria for the economic protection in case of extraordinary suspension of the working activity 

A new hypothesis (“International crisis”)

of activation of the instrument has been provided 

Also the eligibility criteria for the economic protection granted in derogation (“Cassa in deroga”) to the legislation in force have been extended to other types of contracts including   dependent workers of small enterprises - less than 15 workers- workers employed with fixed term contracts/apprenticeship contracts, project-oriented collaborations.
· To this regard, on February 2009 an agreement has been stipulated by government, regions and provinces providing a financial allocation of 8 billion euros in the period 2009-2010 to support workers’ income in case of unemployment or of suspension from working activity.


	Professional training of workers suspended from work
Measures aimed at promoting the professional training of workers temporarily suspended from work (benefiting from the economic protection provided by  the “Cassa Integrazione”), through both public (regional) funding and  bilateral Funds charged of professional training activities

An agreement between the State and the Regions  has been stipulated providing the utilisation of ESF resources destined to the reintegration of unemployed workers in the labour market 


	Legislation in force on “mobilità” (redundancies) remains unvaried

Incentives (50% reduction of social security contributions) for employers recruiting unemployed workers registered in specific lists after completion of the relevant procedure (“procedura di mobilità”)
	Legislation in force on unemployment benefits and on  mobility benefits remains unvaried 


	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Latvia
	Temporary unemployment
	Involvement of temporary unemployed in other work and preparation for carrying such work
	
	
	

	Lithuania
	Labour market is fairly inflexible:

strict legislation in terms of restrictions on increasing or decreasing the number of working hours; restrictions on employing foreign workers; strong restrictions on overtime, part-time work.

Measures that are being negotiated now:

Relaxation of working time rules, hiring and firing practices, review of powers of labour inspection.


	Programmes geared at upgrading of skills for unemployed and for new professions;

Programmes on upgrading skills and knowledge about business practices in order to persuade the unemployed to start their own business.

Lithuanian labour exchange compensates the costs of commuting to courses, the costs of settlement of the unemployed and the costs of compulsory health check (if required). Those attending special courses receive scholarship in an amount of 70% of minimum salary.

	Regulations regarding firing and hiring of workers are burdensome.

Labour tax and contributions – 35% of the company’s commercial profits.

Sick-leave payments: no payments for the first three days of sick-leave; employer pays for the fourth and fifth day. Starting from the sixth day – compensation comes from the social insurance system.


	The average salary during the last three years of employment is computed. The unemployment allowance equals 40% of the calculated average salary + 350 LTL from the government.

The Government is proposing not to pay unemployment allowances during the period for which the fired person received redundancy payment from the employer. (e.g.: if a dismissed person received a redundancy payment for next 2 months, unemployment benefit will be paid starting from the third month). The proposal is now being discussed.


	Individuals eligible:  unemployed, people warned about firing, students and pupils when on holiday. The duration of public work cannot be longer than 6 months during a year. 

Individuals hired for a public work receive social insurance, salary that is not lower than minimum salary, compensation of cost of commuting to work, compensation in case the working contract is terminated.

Improvements: the temporary employment project financed from the EU structural funds is being implemented;

Lithuanian labour exchange is planning to attract more unemployed and those warned about firing to public works.


	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Luxembourg
	Partial unemployment

Eligibility:
Economic sectors recognized as concerned by the crisis: i.e.: automobile suppliers and their subcontractors. A governmental authorisation is required
Maximum 50% of the normal monthly working time up to 6 months calculated on a reference period of 1 year for 2009 and 2010 (= 25% of the annual working time)
Compensation: State-funded payments for lost working hours (80% of gross income up to 2,5 times the legal minimum wage)
	Vocational training schemes
Training measures for employees on short-time work. Draft regulation to upgrade the short time work compensation from 80% to 90% during training periods as an incentive to improve employability
	Reduction of charges for employers when recruiting young, old or long-term unemployed workers. 

Draft regulation to support temporary lending of workers under conditions of restructuring programs 
	
	Restructuring of employment services



	Malta
	
	Promote training of the work force: financial assistance to companies investing in the training of their workforce.
	Provide financial assistance to employers opting to employ vulnerable persons (young unemployed, long-time unemployed, older unemployed, etc.). This will be in the form of a generous subsidy in the salary of these individuals, as well as a decrease of the employer’s contribution to the employee’s national insurance

	
	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Netherlands
	Temporary reduction of working hours


According to a national agreement reached on 25 of March.


Possibility to reduce working hours of an employee till a maximum of 50%, during which the employee receives an unemployment benefit during a period of maximum 3 months. This period can be prolonged twice for a period of maximum 6 months each.

Main conditions: 

· agreement with trade-unions or representation of employees

· agreement about training of workers during the period of part-time unemployment

· sanctions in case of dismissal during part-time unemployment or within a few months after this period 


	Measures concerning (the prevention of) youth unemployment through education, traineeship and training, were decided in the national agreement reached on the 25 of March.
	The development of wage costs should be responsible. For 2009 is agreed that wage rises in new collective agreements should not be higher than the inflation rate. For 2010 the text refers to zero.



	Unemployment benefit fund will be made available for workers in part-time unemployment.
	Mobility centres: Development of temporary public-private partnerships with the goal of intensifying speedy and timely assistance to job seekers and businesses in order to prevent forced lay offs as much as possible. Employees who are threatened by unemployment will then be assisted in finding a new job, or temporarily be sent on secondment at other employers, if necessary through additional education and training.

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Norway
	
	
	
	In Norway there is an act regulating wage duty during leave of absence for a certain period. Employer period of wage duty will be reduced from 10 to 5 days, effective from 1 April 2009. After 3 subsequent "wait days" without any compensation for the employee, there is a publicly paid leave of absence period with unemployment allowance of maximum 52 weeks. This period was recently increased from 30 weeks, effective from 1 February 2009. After this maximum period of 52 weeks, the employee is obliged to return to the employer, who in turn has to offer new/continued employment or fire the person, depending on the current situation.


	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Poland
	- Introduction of individual accounts of working time
- The possibility of starting the so-called "temporary reduction in working time" within the framework of support for companies or greater accessibility of funds from the Guaranteed Employment Benefit Fund (the payment of outstanding remunerations without the necessity to wait for the completion of bankruptcy proceedings)
- The establishment of Social Solidarity Fund
Agreement of the 13th  March
-12-month settlement period in the scope of working time
-The company would be obliged not to carry out group layoffs during the period of the agreement being in force and 3 months after its termination.

In the event of the occurrence of economic difficulties in the company, the introduction of the following possibilities is suggested:

- temporary restriction of employee working time by half, compensated with the special benefit from public funds,

- stoppage leave payable at 35% of the holiday leave, balanced with a special allowance.   

	Subsidies from the state budget to the training courses for the companies having the so-called training fund (subsidy in the amount of 80%). This solution is to enable the use of spare time, resulting from not performing work, for professional trainings in which the employee would be obliged to participate. The employee would receive the scholarship which would be the compensation for the part of the lost remuneration.
	
	
	

	Portugal
	- Bank of hours by collective agreement 

-Concentrated schedules 

-Group adaptability

-Possibility of compensation, through an agreement, between the work performed outside the work schedule and the absence by the worker initiative   

-Part-time work 
	Sectoral training programmes (retraining)
	- Reduction of social security contributions (3%) to companies up to 50 workers regarding workers with 45 years of age or more 

- Support to the recruitment of:

i) unemployed (more than 9 months of unemployment) – 2000 € plus 2 years of exemption from social security contributions or 3 years of exemption (alternative);

ii) young people (up to 35 years) -  2000 € plus 2 years of exemption from social security contributions or 3 years of exemption (alternative);

iii) unemployed ( more than 6 months of unemployment and with 55 years of age or more)  -  50% reduction of social security contributions

- Qualification of workers in periods of reduce activity  
	- Extension of the unemployment social benefit 

- Maintenance of the unemployment social benefit in situations of return to employment (first 6 months) 
	- Creation of 400 Job placement firms


	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Romania
	-The persons in technical unemployment will benefit from state aid
	Support by 50% the costs with respect to continual professional training of unemployed and employees


	
	-Expanded the unemployment benefit granting period by three months for 2009
	

	Slovakia
	-Eliminate overtime, use working time reduction in the form of internal working time flexibility.

-Temporary production stop

-HR policy of voluntary redundancy schemes
	
	The Metalworkers Union (KOVO) is pursuing a policy of wage moderation in order to maintain jobs
	
	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Slovenia


	
	
	Partial subsidisation of full-time work

Eligibility: Employers must not make employees redundant during the period of receiving the subsidy; they must continue to pay salaries and social security contributions;
	
	

	Spain
	
	-Professional training
	-Creation of a fund to finance employment in key sectors of the economy: development and innovation, tourism and dependence, energy and climate change 

-Allowance of 1,500 euro to recruit an unemployed with family responsibilities

-50% bonus in employers’ social security contributions (maximum of 6 months) for those companies that have to interrupt temporary its working contracts or reduce working time.

-Postponement of payments to the social security system for those companies and sectors that are running through economical crisis

-Incentives for companies recruiting unemployed workers: they can “convert” the part of the unemployment benefit still not perceived by the unemployed into a reduction in the employers contribution to the social security (maximum: 3 years
	-Mobility subsidies

-Removing the waiting period to access to unemployment benefits

-Considering as unemployed, those part-time workers with very short part-time contracts


	-Recruitment of employment advisers to improve personalised support of unemployed

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	Sweden
	
	-Improve coaching for young people and newly unemployed

-Increase the number of places available in adult vocational education schemes


	-Increase the compensation given to employers who recruit a person to a "new start job".
	
	-Improvement of resources of the public employment service



	Turkey
	- Duration of short-time working was increased from 3 months to 6 months and short-time working benefits was increased 50% for the applications made in 2008 and 2009. The Council of Ministers may extend the duration of the short- time working 6 months further but in this case the short-time working benefits will be deducted from the duration of unemployment benefits (The law no. 5838, dated 18.02.2009).


	- Contributions of the public institutions to the projects related with vocational training and employability of the disabled people and ex-convicts were increased (The law no. 5838, dated 18.02.2009)..
	- The enforcement duration of the employment package law which was enacted in May 2008 was extended 1 more year. According to this law, the employer’s share of social security premiums of newly employed women of all age and young people between the ages of 18 and 29 have been subsidized by the Unemployment Insurance Fund for the next 5 years (but the incentive is gradually decreasing; the first year the Fund pays 100% of the employers’ share of social security premium and the last year only 20% of the premium). (The law no. 5838, dated 18.02.2009).
	
	

	
	Flexibility measures
	Education and training
	Labour cost and recruitment or retention incentives
	Unemployment allowances
	Public employment service improvements

	United Kingdom
	-Sector agreement on working time, company agreements on greater flexibility in working time (time banks, WT account)

-Voluntary redundancy schemes

-Increasing incentives for part-time contracts


	Government has introduced a job matching scheme for apprentices, and allocated an additional £160 million to create more apprentices. The rules for Train to Gain have been loosened, making funding for training easier to attract. In September the govt. will introduce a website that matches graduate with internship opportunities.
	Companies of all sizes will receive a Government grant of up to £2,500 to help people back into work. Businesses have access to a recruitment subsidy of £1000 and training typically worth £1,500 if they take on jobseekers who have been unemployed for six months or more
	
	Additional £1.7billion funding for Jobcentre Plus and Flexible New Deal. 


ANNEX
We draw your attention on the last column of the table. The data available at European level is limited. Consequently, could you provide us, when it is possible, the information on the sectors most hard hit in your country? 
	Country
	Unemployment rates

	Partial unemployment or short-time working

	Sectors most hard hit

	Austria
	Total: 4%
	Partial unemployment:


	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 9%
	
	

	
	25-49: 3.3%
	
	

	
	>50: 2.5%
	Short-time working: 60,000
	

	
	Male: 3.6%
	
	

	
	Female: 4.4%
	
	

	Belgium


	Total: 7.2%
	Partial unemployment: 289,381
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 22.7%
	
	

	
	25-49: 6.6%
	
	

	
	>50: 4.9%
	Short-time working:
	

	
	Male: 7.2%
	
	

	
	Female: 8.4%
	
	

	Bulgaria
	Total: 5.3% 
	Partial unemployment:
	Sector: Construction, Textile, Machinery, Chemicals
Unemployment rate:

Redundancies:

Part-time or partial unemployment: Recently 18,000 workers to take compensation for part time work.


	
	<25: 11.4%
	
	

	
	25-49: 4.5%
	
	

	
	>50: 4.7%
	Short-time working:
	

	
	Male: 5%
	
	

	
	Female: 5.3%
	
	

	Cyprus
	Total: 4.3%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 8.4%
	
	

	
	25-49: 3.4%
	
	

	
	>50: 2.1%
	Short-time working:
	

	
	Male: 3%
	
	

	
	Female:4.2%
	
	

	Czech Republic
	Total: 5%
	Partial unemployment:
	Sector: 
Unemployment rate:

Redundancies : 
Part-time or partial unemployment:



	
	<25: 10.3%
	
	

	
	25-49: 3.8%
	
	

	
	>50: 3.5%
	Short-time working:
	

	
	Male: 3.3%
	
	

	
	Female: 5.6%
	
	

	Denmark
	Total: 4.3%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 8.7%
	
	

	
	25-49: 2.4%
	
	

	
	>50: 2.3%
	Short-time working:
	

	
	Male: 2.9%
	
	

	
	Female: 4%
	
	

	Estonia
	Total: 9.2%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 14.7%
	
	

	
	25-49: 5.1%
	
	

	
	>50: 4.8%
	Short-time working:
	

	
	Male:6.8%
	
	

	
	Female:5.6%
	
	

	Finland


	Total: 6.6%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 11.2%
	
	

	
	25-49: 4.7%
	
	

	
	>50: 4.8%
	Short-time working:
	

	
	Male: 5%
	
	

	
	Female: 6.2%
	
	

	France
	Total: 8.3%
	Partial unemployment: 912 000
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 17.7%
	
	

	
	25-49: 6.3%
	
	

	
	>50:4.8%
	Short-time working: 300 000
	

	
	Male: 6.7%
	
	

	
	Female: 7.8%
	
	

	Germany
	Total: 8.5%
	Partial unemployment:
	Sector: 
Unemployment rate: 
Redundancies : 
Part-time or partial unemployment:



	
	<25: 11.1%
	
	

	
	25-49: 6.3%
	
	

	
	>50: 7.2%
	Short-time working: 300 000
	

	
	Male: 6.8%
	
	

	
	Female: 7.5%
	
	

	Greece
	Total: 7.5%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 21.3%
	
	

	
	25-49: 7.1%
	
	

	
	>50: 3.3%
	Short-time working:
	

	
	Male: 4.7%
	
	

	
	Female: 10.8%
	
	

	Hungary
	Total: 8.6%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 20.8%
	
	

	
	25-49: 7.1%
	
	

	
	>50: 5.5%
	Short-time working:
	

	
	Male: 7.4%
	
	

	
	Female: 8%

	
	

	Ireland


	Total: 9.2%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 15.1%
	
	

	
	25-49: 5.7%
	
	

	
	>50: 3.5%
	Short-time working:
	

	
	Male: 7.5%
	
	

	
	Female: 5.6%
	
	

	Italy
	Total: 6.8%
	Partial unemployment:
	Sector: 
Unemployment rate:

Redundancies : 
Part-time or partial unemployment:



	
	<25: 21.3%
	
	

	
	25-49: 5.6%
	
	

	
	>50: 2.8%
	Short-time working:
	

	
	Male:5.5%
	
	

	
	Female:7.9%
	
	

	Latvia
	Total: 12.3%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 12.2%
	
	

	
	25-49: 7%
	
	

	
	>50: 5.1% 
	Short-time working:
	

	
	Male:7.4%
	
	

	
	Female: 6.9%
	
	

	Lithuania
	Total: 9.8%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 15%
	
	

	
	25-49: 4.7%
	
	

	
	>50: 5.2%
	Short-time working:
	

	
	Male:6%
	
	

	
	Female: 5.9%
	
	

	Luxembourg
	Total: 5.3%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 23.9%
	
	

	
	25-50: 3.4%
	
	

	
	>50: 4.3%
	Short-time working:
	

	
	Male: 4%
	
	

	
	Female: 6.5%
	
	

	Malta
	Total: 
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 11.4%
	
	

	
	25-49: 5% 
	
	

	
	>50: 
	Short-time working:
	

	
	Male: 5.7%
	
	

	
	Female: 6%
	
	

	Netherlands
	Total: 2.3%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 4.9%
	
	

	
	25-49: 1.7%
	
	

	
	>50: 2.6%
	Short-time working:
	

	
	Male: 2.3%
	
	

	
	Female: 2.7%
	
	

	Norway
	Total: 2.6%
	Partial unemployment:

53,000 persons say they want more work, which constitutes 7,8% of all part time workers
	Sector: Construction and Manufacturing
Unemployment rate: 

construction 5.5% 

manufacturing 4.2%

	
	<25: 7.2%
	
	

	
	25-49: 2%
	
	

	
	>50: 1%
	Short-time working:

673,000 persons

Total employment: 2,525,000
	

	
	Male: 2.7%
	
	

	
	Female: 2.4%
	
	

	Poland
	Total: 11.2%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 16.1%
	
	

	
	25-49: 5.7%
	
	

	
	>50: 4.7%
	Short-time working:
	

	
	Male: 5.7%
	
	

	
	Female: 7.8%
	
	

	Portugal
	Total: 7.9%
	Partial unemployment:
	Sector: No data available
Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 18%
	
	

	
	25-49: 7.7%
	
	

	
	>50: 4.8%
	Short-time working: 20 000
	

	
	Male: 6.1%
	
	

	
	Female: 9.1%
	
	

	Romania
	Total: 5.8%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 19.2%
	
	

	
	25-49: 4.5% 
	
	

	
	>50: 2.4%
	Short-time working:
	

	
	Male: 6.1%
	
	

	
	Female: 4.5%
	
	

	Slovakia
	Total: 9.8%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 19.4% 
	
	

	
	25-49: 8.1%
	
	

	
	>50: 6.6%
	Short-time working:
	

	
	Male: 7.7%
	
	

	
	Female: 10.4%
	
	

	Slovenia


	Total: 4.3%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25:18.8% 
	
	

	
	25-49: 4.6%
	
	

	
	>50: 4.1%
	Short-time working:
	

	
	Male: 6%
	
	

	
	Female: 6.4%
	
	

	Spain
	Total: 14.8%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 29.2%
	
	

	
	25-49: 13.1%
	
	

	
	>50:7.3%
	Short-time working:
	

	
	Male:13%
	
	

	
	Female: 15.1%
	
	

	Sweden
	Total: 7.4%
	Partial unemployment:
	Sector:

Unemployment rate:

Redundancies:

Part-time or partial unemployment:



	
	<25: 18.8%
	
	

	
	25-49: 4.6%
	
	

	
	>50: 4.1%
	Short-time working:
	

	
	Male: 6%
	
	

	
	Female: 6.4%
	
	

	United Kingdom
	Total: 6.5%
	Partial unemployment:
The number of people in part-time

employment was 7.53 million in the three months to March 2009,

up 3,000 from the three months to December 2008. Of this total,

1.83 million were men and 5.70 million were women.
	Sector: 
Unemployment rate:

Redundancies: 
Part-time or partial unemployment:



	
	<25: 16.6%
	
	

	
	25-49: 4.3%
	
	

	
	>50: 3.3%
	Short-time working:
	

	
	Male: 6.5%
	
	

	
	Female: 5.5%
	
	


� The source for the unemployment rate figures is EUROSTAT. For the total rate of unemployment, the figures are those of the first quarter of 2009. For the other rates of unemployment, the information available on EUROSTAT’s website is limited to the third or the fourth quarter of 2008.  


�  Fourth quarter of 2008 when the information is available.  The figures refer to the absolute number of workers affected by  partial unemployment or short-time working





