[image: image1.jpg]


CEBRE - Czech Business Representation to the EU
· Protects the interests of Czech business community vis-à-vis the EU institutions

· Informs Czech businesses about EU legislation affecting them

· Trains Czech entrepreneurs and managers in Brussels  
· Represents Czech business associations at European business federations 

“Green Cards” in the Czech Republic

The Czech Republic lacks highly qualified professionals and skilled workers. Therefore a national admission scheme, the "Green Cards", is implemented to attract workers from non EU states. The “Green Cards”, an amendment on the Employment Act and other respective legal provisions, has passed successfully the legislative process by 7th October 2008 and will come into force on the 1st January 2009.

What is “Green Card”?

“Green Cards” is a combination of a residence permit and a working visa available to nationals of certain non EU states (the nationalities concerned will be set up by a statutory instrument) that will enable the foreigner to work for one employer. Only vacancies listed in Central Job Registry (on the web pages of the Czech Ministry of Labor and Social Affairs) with no interest expressed from Czech and EU citizen for 30 days are available to non EU states nationals. The system will allow qualified applicants to receive the “Green Card” within 30 days. If a “Green Card” holder loses job, there is 2 months “guard delay” to find another job in the Czech Republic. 

How to apply for a “Green Card”?

The applicant will apply and undergo an interview at the Czech Embassies in their respective country. Based on the opinion of the Embassy, the applicant will be allowed to enter the Czech Republic providing he reports within 3 days after arrival at the Ministry of Interior, which will issue the “Green Card”. Only prove of acquired education is required (medical and criminal records only upon request). The applicant from respective non EU states, who lives in the Czech Republic already, can apply directly at the Ministry of Interior. 

Derogation of a “Green Card” 
· Lapse of time
· Holder of “Green Card” commits a criminal offence
· Holder of “Green Card” does not fulfill the reason, for that was the card issued
· Holder of “Green Card” introduced incorrect data in the application form
· Serious breach of the employment contract or the employment contract is repudiated by the agreement and the holder of “Green Card” is unable to find another job within 2 months 
Types of the “Green Cards”

	Type of the Green Card
	Required Education
	Validation of the G.C.
	
	Renewal of the “Green Card” A and B is done based on a valid Labor Contract. “Green Card” C is not renewable, new application process is required. 

	Green Card A
	Higher Education
	3 years (renewable)
	
	

	Green Card B
	Secondary Education
	2 years (renewable)
	
	

	Green Card C
	no required education
	2 years
	
	


* Similar national admission schemes already exist in Germany and Ireland with positive experience. 
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