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Czech National Lisbon Programme 2005-08
Rethinking the European Social Model

Free Movement of Workers - Transitional Period

An Interview with Vladimir Spidla, Commissioner
for Employment, Social Affairs and Equal Opportunities

For some people Eu-
ropean social policy
in its present form is
a thorn in their side,
for others it is funda-
mental and essential.
In connection with

the restarted Lisbon
Strategy

there is talk of a necessity to redefine the Eu-
ropean social model. Can you briefly sketch
out your vision of this new social model?
The debate which has taken place over the last
few weeks has shown that the European social
model is unique in that it is based on miscel-
laneous systems in which joint values form
the basis. The human being itself stands at the
heart of this model, who acquires, for instance,
access to social security and the protection of
health and human dignity. Generally we can
say that support of social activities goes hand
in hand with higher economic growth and the
creation of new jobs.

Of course, social cohesion is one of the main
concepts of the European social model, and
for this reason it is necessary to increase the
employment of women, the long-term un-
employed, disabled persons, and of course,

young people. Scandinavian countries and
Austria are countries from which we have
something to learn in this sphere. In their
case there is a highly effective combination
of a social system and flexible job market.

At present a political debate is underway in
all countries of the EU on the future of the
transition period for workers from the new
member countries of the EU. What role does
the European Commission and especially
your directorate general play in this discus-
sion?

The free movement of workforces is one of the
basic freedoms of the single market and should
be available to all citizens of the European Union.

(see page 8)
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The Czech National Lisbon Programme
2005 - 2008 - The National Programme
of Reforms in the Czech Republic

in the Sphere of Employment

In spring of this year the member countries of
the EU agreed on a new orientation to the Lis-
bon Strategy. The main objective is to achieve
higher economic growth and employment while
respecting the principles of sustainable develop-
ment. At the same time the countries approved
a proposal for the improved management of the
entire process, including greater involvement on
the part of individual member countries, which
undertook to prepare their own national strate-
gies or reform programmes which would allow
for the objectives of the Lisbon Strategy to be
met.

The Czech Republic has created a national re-
form programme and submitted it to the Eu-
ropean Commission. As far as employment is
concerned the programme perceives two main
priorities — improved flexibility of the job market
and increased integration on the jobs market.
The aim is to encourage a flexible jobs market us-
ing the following instruments:

- an extension of contractual freedom in labour
relations in order to improve the organisation of
work in companies, mainly the distribution and
effective utilisation of the time spent working, in
order that it be possible to temporarily interrupt
a career in order to increase qualifications or to
requalify, and also to expand the opportunities
for part-time work, work at home, and flexible
working hours.

- areduction of the statutory non-wage costs of
work - new legislation is being drafted which
lays down a maximum limit to the assessment
basis for payment of social security and health
insurance costs

- increasing the motivation of low-income
groups to look for and maintain jobs - in 2006
a new tax rate applying to those on low incomes
comes into force, and a change is being prepared
to the system of social benefits to make it worth
their while for people to work. Other changes
will relate to the level at which the life minimum
is set and assistance in material crisis

- increasing mobility — at present there is a con-
siderable imbalance between supply and de-
mand on the jobs market, people make no effort
to travel to work because it is expensive, or to
relocate because the market for apartments has
not been fully liberalised and regulated rents still
apply in some cases. Measures are being pre-
pared to support the mobility of employees - in-

centives to commute to work in the form of tax
relief on the part of employers and a relaxation
of regulated rent

- modernisation of the employment policy with
a reinforcement of personnel and a change to the
organisation of employment services. It will be
necessary to expand the possibility of acquiring
up-to-date information on jobs, further educa-
tion, etc. for active job seekers on the internet, in
call centres, and information boxes. The labour
offices will be then able to concentrate more on
career-choice consultancy activities and provide
more assistance to people who are difficult to
employee, as well as carrying out the activities of
the state administration, i.e. payments of social
support, etc.

The following priority measures have been stipu-
lated for the sphere of integration on the jobs
market:

- alowering of unemployment amongst young
people aged up to 25 - continued implemen-
tation of the programme “First Opportunity’,
within the framework of which young people
and university graduates are offered the op-
portunity to draw up an individual action plan.
They will be incorporated into the projects of the
EQUAL community initiative and the Leonardo
da Vinci programme. The information and con-
sultation centres of the labour offices will pro-
vide advice on choosing a career and informa-
tion on the development of the jobs market in
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- the enforcement of equal opportunities for
women and men on the jobs market and the
removal of the barriers facing women resulting

in higher unemployment amongst women. On
average women’s earnings are 74 % of those of
men and the greatest differences are between
university educated men and women. Amongst
other things more frequent and stricter controls
will be carried out of compliance with the ban on
discrimination resulting from motherhood, and
modern forms of working methods will be en-
couraged, e.g. work from home, online working,
teleworking etc.
— greater inclusion of older people on the jobs
market — at present people older than 50 repre-
sent 22% of all job seekers. A programme is being
prepared for older employees which will include
several legislative amendments and a publicity
campaign aimed at the public and employers
emphasising the advantages of utilising the expe-
rience of older employees. The older person em-
ployment action plan will include consultancy
and the compilation of individual action plans,
including requalification.
- an increase in professional mobility using an ef-
fective system of requalification in order that the
imbalance between the credentials of job seek-
ers on the one hand and the requirements of the
market on the other is rectified. This is especially
important in the regions which are undergoing
large-scale restructuring. The labour offices will
continue to place an irreplaceable role. The re-
sources of the European Social Fund will also be
used to support requalification. Programmes will
be given a boost which aim to ensure that disa-
bled persons of all kinds have equal access to the
job market.
- A simplification of the procedures allowing for-
eigners to work here - at the end of 2004 foreign-
ers represented 3.3 % of the total workforce of the
CR. Problems in this sphere include considerable
bureaucratic restrictions as well as insufficient in-
formation regarding what foreign specialists have
to offer as against what Czech employers need.
This situation was partially resolved by a pilot
project (2003-2008) - the information portal
“The selection of qualified foreign employees’, so
far only for selected non-members of the EU, i.e.
Bulgaria, Croatia, Kazakhstan, Belarus, Moldavia,
Canada and Montenegro. The portal will be ex-
tended to the Ukraine from January 2006. The
procedures for dealing with work and residency
permits are also being streamlined.
The success of the proposed reforms in the CR
and other member countries will depend on the
functioning of the internal EU market, which is
theoretically based on the four freedoms. It will
depend on whether continuing problems can be
resolved involving the free movement of goods,
the recognition of the qualifications and work
permits required during cross-border provision
of services, the free movement of workforces
from the new members countries, etc.

Blanka Jakubcovd
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Rethinking the European Social Model

The Confederation of Industry welcomes the ini-
tiative of the UK presidency to discuss the sustain-
ability of the current European social model and
its future and would like to actively contribute to
this debate, particularly from the point of view of
the employers’ community representing the new
member states.

Every country of the EU defines its social model
in adifferent way but there are underlining val-
ues common to all these models. These include
the market economy, full employment as a goal,
access to public services for all, and social protec-
tion. These values are translated into different la-
bour market regulations, and different systems of
healthcare, education and other public services.
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But economic growth and social progress go hand
in hand in all of these spheres.

Reasons for change

But there is an urgent need for change. The obvi-
ous reasons for this are lacklustre growth, problems
with structural unemployment, demographic de-
velopments, and also enlargement of the EU. Since
the mid 1990s economic growth has been declin-
ing and the potential growth rate of the EU has
fallen bellow 2 %. Slow growth is accompanied
by the problem of structural unemployment, as
Europe’s workforce is not fast enough to adapt at
a time of increased global competition and tech-
nological developments. Out of 300 million people

of working age, 20 million are unemployed in the
EU25, of which nearly 10 million are long-term. At
the same time Europe has to tackle the ageing of its
population and the challenges for its social security
and healthcare systems. Furthermore there are the
ten new member states and two other waiting for
accession. Massive enlargement is bringing a new
impetus to the European social model. Due to the
complicated and painful political, economic and
social reforms of recent years, new member coun-
tries are more pragmatic and realistic, without any
stronger links to stereotypes. In this respect we
can see different approaches and priorities of the
social partners from these countries according to
the social dialogue, particularly European Social
Dialogue.
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Economic Migration in the Czech
Republic and the European Union

The issue of migration is being discussed more and more on a European level, both in respect of legal and illegal immigration, which
creates problems for many countries. A specific issue in this respect is the migration of people from third countries to the European Un-
ion due to economic factors. In order to stimulate discussion in this sphere, in 2003 the European Commission published a communiqué
on immigration, integration and employment. A year later it published the first report on the issue and this year introduced its green
paper on a European approach to the management of economic migration. The question of economic migration is a particularly deli-
cate and sensitive one. On this page you will find information regarding a pilot project which the Czech Republic prepared in the sphere
of economic migration, as well as the opinions and experiences of companies employing workers from abroad.

In order to illustrate the situation as it is on the
ground, we have prepared a résumé of the prob-
lem of using foreign workers in the construction
and metal-working industries on the basis of
a short questionnaire sent to companies operat-
ing in these spheres.

Construction industry

Czech construction companies belonging to the
Federation of Entrepreneurs in the Construction
Industry use foreign workers mainly as labourers.
The overwhelming majority of foreign workers
are from Slovakia, followed by citizens of coun-
tries of the former USSR (from the Ukraine, Rus-
sia, and Belarus). Their Czech colleagues do not
perceive foreign workers as a threat, being well
aware that it would be difficult to find anyone
interested in the work they do from the ranks of
Czech people. Despite a relatively high level of
unemployment, there is still a real lack of quali-
fied, productive workers in the construction in-
dustry, even in regions where unemployment is
highest.

Foreign labourers do various kinds of work. Slo-

vaks, who have a specialist education on the level
of Czech employees and are closest in respect of
language and culture, mainly carry out work re-
quiring a degree of craftsmanship. Other foreign-
ers do work requiring fewer skills (the work of
a bricklayer at most), usually simple labouring.

countries. Foreign workers most frequently oc-
cupy positions which do not require higher qual-
ifications (foundry hand or machine workers),
and sometimes perform more specialist work,
e.g. the servicing of cutting tools.

The companies questioned see the benefit of

“The companies questioned see the benefit of work migration mainly in the flexibility it
brings, which allows businesses to react to the current requirements on the work force at
any one time, and provides them with workers prepared to carry out low-grade tasks.”

The advantage of using foreign workers is their
willingness to work in jobs requiring no qualifi-
cations and to perform activities which Czechs
are not interested in. The disadvantages include
the language barrier, links to various often risk-
related communities, and above all the incompa-
rable level of specialist skill and knowledge.

Metal-working industry

Our survey of the metal-working industry con-
firmed that most companies operating in this
sphere employee foreign workers, especially
workers from Slovakia and Eastern European

work migration mainly in the flexibility it brings,
which allows businesses to react to the current
requirements on the work force at any one time,
and provides them with workers prepared to car-
ry out low-grade tasks. While some companies
regard the low wages of foreign workers as an ad-
vantage, others report costs of 20% to 30% higher
than Czech employees. These latter in particular
perceive work migrants, especially those with
higher qualifications, as a certain threat to their
own position.
Traian Urban
Economic Chamber of the CR

Pilot Project Entitled “The Selection of Qualified Foreign Workers”

Like the rest of the countries of the European Un-
ion the Czech Republic has been experiencing un-
favourable demographic changes. The calculations
of the Ministry of Labour and Social Affairs esti-
mate that in 2030 there will be a shortfall of more
than 400,000 workers in the Czech Republic. For
this reason 2003 saw a pilot project launched enti-
tled “The Selection of Qualified Foreign Workers,
the aim of which is to introduce foreign special-
ists capable of filling the gaps in the country’s jobs
market and integrating into Czech society. This is
a trial project limited to five years. The aim is to
assess the selection, administrative and other pro-
cedures, as well as the technical possibility of even-
tually expanding the system to all third countries
and defining the immigration policy of the CR for
the future.

The first target countries were Bulgaria, Croatia
and Kazakhstan, followed by Belarus, Moldavia,
Canada, Serbia and Montenegro, as well as foreign
graduates of Czech universities and senior schools

regardless of their country of origin. From next
year on the Ukraine will also be included, in re-
sponse to the demands of any employers.
Participants in the pilot project can apply for per-
manent residence in the CR after two and a half
years. This is four times earlier than current legisla-
tion permits. A condition for participation on the
pilot project is a work permit, a visa for longer than
90 days for the purpose of employment, or long-
term residency for the same reason, a minimum
of a senior school specialist education, and at least
six month’s work practice (with the exception of
graduates of Czech universities).

Selection for the pilot project takes place on the
basis of a scoring system in which applicants must
acquire at least 25 points out of a possible 66. The
scoring criteria are as follows: experience with em-
ployment in the Czech Republic, work experience,
education, age, previous experience of life in the
CR, knowledge of languages, and an assessment of
the applicant’s family. The evaluation methodology

represents a completely objective and transparent
system, without the possibility of subjective influ-
ence on the part of the pilot project organisers.
The Czech state will not organise accommodation
for project participants nor pay for their trip to
the CR. At the end of the two and a half year trial
period the Ministry of Labour and Social Affairs
will assess whether the participants are capable of
social and economic integration and subsequently
recommend that the Foreigners Police issue them
long-term residence with a shortened deadline.

So far the 305 participants selected considerably
lags behind the quotas specified for the first and
second year of the project, i.e. 300 and 700 persons
respectively. This fact is caused by excessive protec-
tion of the domestic jobs market.

Ales Fischer
Czech Confederation of Employers” and
Entrepreneurs” Associations
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Adapting to change

The answer to the questions raised during the de-
bate about the future of the European social model
is very much linked with the current effort to
re-launch the Lisbon strategy and to commit the
member states and their governments to imple-
mentation thereof.

The current Czech leftwing government is provid-
ing policies and reforms which should be compat-
ible with the revised Lisbon goals, using the rec-
ommendations of the both Wim Kok’ reports and
following the Integrated Guidelines on Economic
and Employment Policies.

The problem is that the reforms are provided on
the account of employers shifting the duties and
responsibilities particularly in the social and em-
ployment field to employers and companies.
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« The Labour Code being prepared at present is
more rigid than the previous one, and does not
respect the needs and interests of employers

+ New changes in the field of social, health and ac-
cident insurance is shifting more of the duties, ad-
ministrative burden and costs to employers (new
and higher compensation, extra charges, health
benefits)

- The endless debate about the financing of the
Lifelong learning

The role of social partners

An important role in the process of modernizing
of the ESM has to be played by social partners at
all levels, starting with the modernisation of the
social dialogue both at a national and European
level. Employers have to redouble their effort and

change the intent of the social dialogue, taking
into account the new challenges and needs of new
member states. The priorities and topics of the
social dialogue have to focus more on supporting
economic performance, competitiveness, growth,
innovation and employment. Employers are more
and more forced to deal with less relevant topics
such as stress, violence, anti-discrimination, etc.,
which often exhausts their resources.

Europe needs a new and modernized Social Model
and social partners need a new and mainstream
European and national social dialogue.

Vladimira Drbalovd
Member of the Economic and Social Committee.

Czech Mipsiness
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The Employment of Disabled People in the Czech Republic

The economic activities of persons with physi-
cal handicaps (above all employment) is a clas-
sic social-economic problem, and frequently
multi-disciplinary. It cannot be reduced sim-
ply to an employment policy and its legisla-
tive instruments and conditions, an approach
which has hitherto predominated in the CR.

In 2005 the Employment Act introduced im-
portant possibilities and positive legislative
changes, reflecting, amongst other things, the

ployers employing disabled persons (over 50%
of employees) which stabilises their position,
but on the other hand the increased admin-
istrative demands on the recipient of support
does not correspond to the flexible require-
ments of their operations on the free market
and reduces the effectiveness of parts of these
specific instances of assistance.

The Czech Republic enforces a statutory share
of disabled persons employed, which can be
met either by employing the specific people in
question or by means of a financial deduction
for non-fulfilment, as well as by the purchase
of products and services from employers of
disabled persons.

However, in the CR this system is circumvent-
ed by the prior sale of the goods for which

“Disabled people are not very motivated to look for work, or even start
up their own business activities. There is no systematic support for social

(cohesive) entrepreneurship.”

ILO treaty on vocational rehabilitation and the
employment of disabled persons no. 159/1983,
ratified and effective from 1993.

Because of the incompleteness of rehabilita-
tion schemes, which impact on the conduct
of only part of the target group, and the lack
of any tie-in to other health, professional and
social spheres, the instruments of the Employ-
ment Act fail to achieve greater effect, and the
number of disabled persons falling out of the
jobs market is still increasing in the CR. The
CR applies a system for the assistance of em-

small companies employing disabled persons
are specially established, and it has not yet
been possible to stamp out this abuse either
administratively or legislatively.

So far in the CR there is a specific instrument
of the social services lacking, namely thera-
peutic workshops where disabled persons
would be prepared in the capacity of clients
for entry into the protected or the free jobs
market. Within the framework of therapeutic
workshops people are taken on who do not
even have the minimum work productivity

required to retain a job, a problem which will
become more acute as the level of the mini-
mum wage is raised.

In the CR we are lacking positive motivation
in the form of incentives for entrepreneurs
and employees to take on a higher number of
disabled persons on the regular jobs market.
The small tax deduction of a non-valorised
sum of around EUR 600 per annum has not
changed since 1997. The state administra-
tion gives little attention to this issue. Disa-
bled people are not very motivated to look
for work, or even start up their own business
activities. There is no systematic support for
social (cohesive) entrepreneurship. Unfortu-
nately the new draft Labour Code submitted
by the government offers no fundamental in-
novations in this sphere.

Despite these chronic problems there are
seventy to eighty thousand disabled persons
employed on the free market of the total esti-
mated figure of between 300,000 and 400,000.
Around 75,000 are recorded as unemployed,
10,000 - 15 000 are employed within the
framework of the protected jobs market (en-
trepreneurs with more than 50% of disabled
persons and protected workshops, to which
the 50 members of the SCMVD belong). Ap-
proximately half of the total number of disa-
bled peopled live on social benefits and con-
tributions.

Karel Rychtar
Union of Czech Moravian
Production Cooperatives

Equal Opportunities for Men and Women
on the Labour Market in the Czech Republic

In September 2005 the Czech Statistical Office
and the Ministry of Labour and Social Affairs
published the second edition of the publica-
tion Women and Men in Data, which statisti-
cally charts various spheres of life in the CR
from the point of view of gender. The figures
again confirm that women are disadvantaged
on the labour market. They earn less, unem-
ployment is higher amongst women, they are
unemployed for longer periods of time, they
are far less represented in managerial posi-
tions, etc. even though their levels of education
are similar. There is none level of education
category where the average wages of women
would attain that of men, or even exceed it.
Just as these days the education of women is
taken for granted, so equal employment and
remuneration should be taken for granted.
However, the situation is not getting notice-
ably better and it is not easy to change it.
Many inequalities in remuneration persist as
a consequence of the continuing horizontal
and vertical segregation in professions, which
manifests itself on the labour market in the
form of the overwhelming presence of women
in low paid jobs or with atypical employment

Czech Brusiness

contracts. The most complex situation is that
of a women with small children and women
aged 45 and over.

In everyday life discrimination against women
persists, albeit concealed, because of tradi-
tional stereotypes regarding the role of men
and women in work and family life. Legisla-
tion is developed, and there is ample informa-
tion in the form of analyses, studies, etc. relat-
ing to the issue of equal opportunities, but the
question remains that of putting theory into
practice. At the same time the necessity for

autaire. It is also very encouraging that in the
draft Treaty Establishing a Constitution for
Europe the equality of women and men was
included amongst the values of the Union.

In this context a significant role is played by
employers’ organisations and trade unions. It
can only therefore be welcomed that a Frame-
work of action on gender equality, negoti-
ated within the framework of the European
social dialogue, was concluded at European
level. . The Czech Moravian Confederation of
Trade Unions (CMKOS) participated in nego-

“...the necessity for a change of approach does not relate only to men but

frequently to women themselves.”

a change of approach does not relate only to
men but frequently to women themselves.

However, the public discussion regarding the
problem of the equal opportunities and stand-
ing of women and men has certainly helped to
prompt a positive change in the way this issue
is perceived. And naturally our membership
of the EU has helped, where equality between
men and women is one of the founding prin-
ciples and forms a part of the acquis commun-

tiations and supports the conclusions reached.
A training manual is being prepared along
with seminars focussing on gender issues in
collective bargaining as one of the concrete
contributions to improving the situation.

Dana Stechovd

Member of the CMKOS
Committee for the Equal
Opportunities of Women and Men
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A Year and a Half on After Expansion it is Time to Take Stock
of the Two-year Transition Period

A year and a half on after expansion it is time to
take stock of the two-year transition period apply-
ing to the movement of workforces. The overrid-
ing question remains, which way will the twelve
remaining countries of the EU turn in spring of
next year, when they are due to decide whether to
open up their markets or to leave them closed for
a further three years. As is generally well known,
for the first two years after entry of new member
countries into the EU the approach taken by ex-
isting members is completely dependant on the
policies and measures of the individual govern-
ments of the Fifteen and bilateral contracts be-
tween the existing and new member countries.
Since the accession of the new member countries
only the United Kingdom, Ireland and Sweden
have opened their markets to the workforces of
the new member countries. At the end of this
two-year period the Commission will draw up
a report which will enable the Council to revalu-
ate the effectiveness of the temporary protective
measures. After this has taken place the individual
member countries must inform the Commission
whether the temporary period will be extended
by another three years: this term may be further
extended by two years if distortions take place on
the jobs market.

The transition period is enshrined in the Acces-
sion Treaty and relates to all new member coun-
tries, with the exception of Malta and Cyprus, in
the case of which no restrictions are applied. The
measures relate to citizens of the countries speci-
fied who would like to conclude an employment
agreement with an employer whose headquar-
ters are in an existing member country. They do
not relate to those which would like to be free
to study or to undertake freelance work in the
countries of the Fifteen.

No large-scale migration

A glance at innumerable studies makes it clear
that the much-feared tidal wave of workers from
East to West has not taken place. At present there
are 232,000 people from new member countries
working in Great Britain, of which 30% were
already in place before the EU expanded (Poles
are present in the greatest numbers, with 130,000
people working in Britain, while some 15,000
Czechs work there). The offer of jobs in Britain

is mostly taken advantage of by people working
in the administrative sphere, commerce, manage-
ment, the hospitality industry, agriculture, the
food-processing industry, and the blue-collar
sector. Neighbouring Ireland has seen an influx
of 85,000 workers from new member countries
since expansion. While theoretically a large
number, this has had almost no impact on Irish
unemployment figures, which are the lowest
in the whole of the EU. Sweden has an equally
positive experience, even though it is the only
country of the three to allow workers from other
member countries to fully avail themselves of the
local social system. As far as the work mobility
of Czechs is concerned, many statistics confirm
that it is very low and does not represent a risk.

has given cautious signs that it is willing to with-
draw from the restrictive measures. Finland has
given a similar undertaking.

The attitude of business organisations

It seems that the problem of the movement of
workforces has become a lightening conduc-
tor for the expression of other problems in the
Union. For critics of the Union those countries
which are horror-struck by the threat of cheap la-
bour are proof of a crisis in the “European ideal”.
More moderate voices point out that a transition
period was also applied to most of the new coun-
tries joining the original founding members, the
most obvious parallels being perhaps the entry of
Spain and Portugal in 1986. At that time France

‘A glance at innumerable studies makes it clear that the much-feared tidal
wave of workers from East to West has not taken place.”

Along with Slovenia the Czech Republic is the
only country in Central and Eastern Europe to
which more Western Europeans have moved over
the last few years than vice versa.

Expectations in the new member states
At present there are great expectations amongst
the populations of the new member countries of
the EU, prompted by the reaction of the original
15 to the shortening of the transition period. Al-
ready it is possible to anticipate that in the case
of Austria or Germany the transition period will
not be shortened. Germany has already made it
plain that, because of the constricted situation on
the local job market and the argument that any
other decision would change the thus far posi-
tive approach taken by Germans, it will not be
opening the job market to Europe. The Austria
Minister of Economics, Martin Bartenstein, also
confirmed that his country would be prolonging
the transition period until at least 2009. While the
concerns of citizens of the new members coun-
tries is not as marked as in other countries (with
the exception of France, where this phenomenon
was one of the causes of the country’s rejection
of the European Constitutional Treaty), none has
given a clear undertaking to open its job market
next year in spring. Spain is an exception, which,
through its foreign minister, Miguel Moratinos,

braced itself in expectation of aflood of poor
workers from the Iberian peninsula. Nothing of
the sort took place and very quickly the Union
dragged the Spanish and Portuguese economies
up, and those of their citizens who had gone
abroad looking for work prior to entry into the
Union started retuning home. Transition periods
for the free movement of workforces are per-
ceived in the Czech Republic as discriminatory
measures which undermine the principle of the
basic freedoms of the European Union. Czech
business organisations support full liberalisation
and the suspension of transition periods, since
from a business perspective and the experience
up till now of Britain, Sweden and Ireland such
periods are not completely justifiable. In the
joint statement put out by the Czech, Austrian,
Hungarian, Slovak and Slovenian federations of
employers’ organisations a commitment to a gen-
uine free movement of workforces, i.e. the revo-
cation of the transition periods, along with the
Lisbon Strategy, an agreement on the EU budget
for 2007-2013, and completion of the internal
market in the sphere of services are amongst the
fundamental priorities of these federations in re-
spect of the European Union.
Traian Urban
Economic Chamber of the CR

Liberec region in Brussels

In September 2005 the region of Liberec made
the decision to operate more actively at the centre
of the European Union and to open its represen-
tation in Brussels for this purpose. “The Liberec
region is aware of the usefulness of such a repre-
sentation and has decided not only to avail itself
of European policy and programmes, but to at-
tempt to influence them to its own benefit’, said
Petr Skokan, governor of the Liberec region.

The manager of the office is Pavel Branda, who
says that the office’s work priorities will involve
“above all the sphere of regional policy (at present
time this refers mainly to the preparations of the
programme period 2007-2013), the development
of cooperation with other European regions, and
support of science, research and innovation” The

Contact: Pavel Branda, Director
Representation of the Liberec Region in Brussels
Av. d’Auderghem 84 B-1040 Brussels

Tel.: +32-2-732 32 15, Cell phone: +420-739-541631
Email: brussels@liberec-region.cz, Web: www.liberec-region.cz
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office will cooperate in Brussels with other Czech regions and continue in col-
laboration with partner regions of Saxony and Lower Silesia, which have their
offices in close proximities. “Cross-border cooperation with German and Polish
partners is an day-to-day reality in the Liberec region. We want to draw on that
cooperation also here in Brussels®, adds Pavel Branda.

EUROPEAN OFFICE

Petr Skokan
Governor

Central Bohemia

The European office of the largest region of the
Czech Republic, that of Central Bohemia, has
a new director. In July 2005 Petr Hnizdo took
over the reins of the office from the previous
director. The role of the Brussels office is not only
to promote regional interests, but also to create
opportunities, influence EU decision-makers, and
support the region’s engagement in Europe. The
main area of support given to the region by the
EU is provided through European funding and
the encouragement of transnational partnerships,
helping regions to learn from each other and
creating new opportunities for the exchange
of best practices. The areas that are targeted within the region for this funding
include regional development, training, research, protecting the environment,
improving transport links, and youth exchanges. “Due to its strategic location,
Central Bohemia offers a wide range of opportunities. We want to represent our
region in Brussels by effectively raising its profile and enabling Central Bohemia
to draw full benefit from the opportunities offered by the EU”, explains Petr Bendl,
the Governor of the Region of Central Bohemia.

gion

Petr Bendl

Governor

Contact: Petr Hnizdo, director Dana Krutinova
Central Bohemia Region - European Office
Avenue d’Auderghem 84, B — 1040 Brussels

Tel.: +32-2-734 96 86, Fax: +32-2-734 96 87
Email: central bohemia.eu@kr-s.cz
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Structural Funds
After 2006

During one week in October Brussels tradition-
ally becomes a crossroads for regional representa-
tives from around the whole of the EU, when the
Open Days event is held. In the district where
the European institutions are housed dozens of
seminars are held under the auspices of the Com-
mittee of Regions, the DG Regional Policy of the
European Commission, and the Brussels Rep-
resentation of European Regions. The seminars
focus on the issue of regional development and
structural funds.

One such seminar was devoted exclusively to the
potential of structural funds in the CR after 2006.
The CEBRE - the Czech Business Representation
in Brussels — and the Representation of Prague
in Brussels were co-organisers, with the aim of
allowing the representatives of Czech regions
participating at the Open Days a peek at the dis-
cussions regarding the future form of structural
funds, both in Brussels and in Prague. Although
the European Union has not yet agreed on the fi-

nal form of the budget for the plan-
ning period 2007-2013,work on the
future form of the structural funds
is already in full flow. The main
speaker, Katarina Mathernova,
director of DG Regional Policy,
first brought up several problems
linked with the implementation
up till now of the structural funds.
“As opposed to the older member
countries the CR and other coun-
tries which endured decades of
communism lack the skill to com-
municate intensively, which can be
an impediment leading to the crea-
tion of a host of problems,” said Mathernova. This
is a matter which we have to deal with quickly,
since in the next programme period the Czech
Republic should receive four times the resources
from structural funds than hitherto.

The necessary preparations are fully underway on
the Czech side too. Arnost Marks, chief manager
of the Community Support Framework and the
Cohesion Fund Division of the Ministry for Re-
gional Development sketched out the ideas the
Czech Republic has regarding the layout of op-

The main lecturers included Katarina Mathernova

(DC Regio) and Arnost Marks (Ministry for Regional
Development)

erational programmes for the new period. The
main innovation is the introduction of regional
operational programmes, to which approximate-
ly 10% of the total resources received from the
structural funds will be devoted.

Martin Duda
CEBRE

Assembly of the Confederation of Industry of the CR

The international
engineering trade
fair held in Brno in
autumn is the an-
nual venue for the
assembly of the
Federation of In-
dustry of the CR.
The aim of the as-
sembly is to discuss
with political repre-
sentatives burning
issues of the day for
Czech businesspeo-
ple and to find a so-
lution to them. This
years main guest
was the prime min-
ister, Jifi Paroubek,
along with several

Jaroslav Mil, President of the
Confederation of
Industry of the CR

CEBRE Active in the Information
Campaign Regarding the EU

Euroskop.cz
Eurofon 800 200 200

Eurocentrum Praha

Za podpory Odboru
pro informovani o evropskych
zdleZitostech Uradu viady CR

- since

the CR.

The purpose of the entire project is to acquaint small and medium Czech
enterprises with the funds and programmes of the EU. Our experience
shows that companies are relatively well informed about EU structural
funds, though knowledge of community programmes lags far behind.
And it is precisely on this area that we want to focus. The project will
include publishing brochures about funds in the sphere of research,
development and innovation, with emphasis laid on the participation

Ensuring Czech businesspeople
receive up-to-date information
on European themes has been
one of the main activities of
CEBRE - the Czech Business
Representation  in

establishment. It is therefore
no surprise that CEBRE, along
with CzechTrade, is involved in
the information campaign on
the European Union announced by the Office of the Government of

ministers of his government, and the leader of the
opposition party, Mirek Topolanek.

While Prime Minister Paroubek, speaking of
this year’s expected 5% growth in GDP, referred
to the Czech Republic as a “smaller European ti-
ger’, the president of the federation, Jaroslav Mil,
and Mirek Topoldnek pointed to the continuing
serious insufficiencies of economic policy, above
all the growing state budget deficit, the high bu-
reaucratic burden encouraging corruption, the
low levels of support for R&D and training, and
the critical situation in the sphere of transport.
Jaroslav. Mil warned against overrating favour-
able economic indicators, and used his speech
to support the planned tax reforms which the
federation is also working on, while also sharply
criticising the planned new Labour Code, both
for its contents and the irregular way in which it
was being prepared. On the other hand he praised
the increase in information being disseminated

Brussels

the organisation’s The congress also

which the

of small and medium enterprises, as well as two large conferences in

Prague and Brno at the beginning of December.
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Ondrej Hradil
CEBRE

Traian Urban
Centre for European Integration
of the Economic Chamber of the CR

amongst companies regarding decrees and acts.
For his part, Prime Minister Paroubek laid em-
phasis on current economic growth which can, he
claimed, be accelerated still further. “This is pos-
sible if we learn how to use European money cor-
rectly from 2007 to 2013 for productive invest-
ments and for education and training”. Paroubek
maintained that the legislation currently under
preparation, such as the Construction Act and
the Public Private Partnership Act, as well as acts
on public contracts and cooperative housing on a
non-profit basis, would contribute to the develop-
ment of investment activities. The prime minister
also sees an opportunity for helping businesspeo-
ple in an improvement of the judicial system and
in the encouragement of autonomy on the part
of judges.
Eva Svobodovi
Confederation of Industry of the CR

New President
of Eurochambres

At the end of September the 13th annual congress of the Association
of European Chambers of Commerce took place in Stavanger, Norway.
Amongst the important topics of the day was a discussion focussing on
the activities of the various chambers of commerce for the support of
the competitiveness of European companies, and a debate on subsequent
steps within the Lisbon process.
included the
association’s General Meeting, at
main  Eurochambres
priorities were approved along with
the budget for 2006. An important
event was the election of a new
president of Eurochambres. In the
second round of voting Pierre Simon
was elected with a majority of three.
Pierre Simon is president of the Paris
Chamber of Commerce and the
regional chamber of the Ile de France.
The new president will take up his
position on 1 January 2006.

Pierre Simon

4/2006
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The Plan to Accept the Euro Will
be Ready at the End of 2006

The plan for acceptance of the euro will be
known by the end of 2006 says the deputy
ministry of finance, Tomas Prouza, head of
the National Coordination Group for Intro-
duction of the Euro. Thus far there is no fixed
deadline for transition to the euro, though
the Ministry of Finance has agreed with the
Czech National Bank on a working deadline
of 1 January 2010. The official confirmation of
the deadline should be made by the new gov-
ernment after the elections. Acceptance of the
euro is to take place using a short, sharp shock
method, i.e. allowing only a short period for
the exchange of coins and banknotes.

The Czech Republic will not be the first of
the new members of the European Union to
introduce the euro. As early as 2007 Estonia,
Slovenia and Lithuania want to use the euro,
with Latvia, Malta and Cyprus following one
year later. The longest delays will be in Poland
and Hungary.

According to the Ministry of Finance the CR
already meets most of the economic criteria
for introduction of the single currency, which
include inflation, interest rates and the pub-
lic debt. However, the governor of the CNB,
Zdenék Tuima, maintains that the public defi-
cit remains a barrier to acceptance of the euro.
He believes the government should concen-
trate on reducing the deficit and on the job
market, and that the economy should be in a
good condition two years prior to acceptance
of the euro.

o
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Controversial Labour Code

MPs of the largest governing party, the Social
Democrats, along with the Communist Party,
have come closer to pushing a disputed La-
bour Code through parliament. At present
the Bill is in its committee stage. The Chris-
tian Democrats are strongly critical of the Bill,
which they regard as being unconstitutional
in certain respects. After an entire afternoon
spent debating the Bill, the Christian Demo-
crats attempted to return it for redrafting, and,
when this failed, submitted a joint proposal
with the Civil Democrats that it be rejected.
But the parties of the left were successful. “The
new Labour Code sets forth in liberal fashion
the relations between employees and employ-
ers under labour law;” said the Minister of
Labour and Social Affairs, Zdenék Skromach.
He pointed out that a fundamental change
against the still current code, which was
passed in 1965, is acceptance of the principle
that if something isn’t banned, it's permitted.
At present the opposite holds true, that if it
isn't permitted, it's banned.
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Worries about Turkey’s
Accession to the EU

A referendum which would see the popula-
tion deciding whether it wants Turkey in
the European Union or not is out of the
question according to politicians. With
the exception, that is, of the Christian
Democrats, which is the only Czech par-
liamentary party to express its implacable
opposition to the entry of Turkey into the
EU. The Christian Democrats are worried
that discussions on the accession of Turkey
into the EU will reinforce the opposition of
the Europeans to further integration. For
this reason they would like to see a refer-
endum held regarding each new candidate
for membership of the EU.

Brain Drain from the CR
to the West

Clever brains are packing their bags.
There is a struggle underway in Europe
to acquire the most highly qualified
specialists, with a study published by the
European Commission showing that the
most talented students will leave the ten
new members of the EU for the West. And
the migration of educated people will not
spare the Czech Republic. A survey by the
Research Institute of Labour and Social
Affairs shows that four percent of Czech
scientists and researchers take for granted
that they will work abroad, with 28 percent
already giving it active consideration.
Western  Europe above all needs
information technology experts, scientists,
pharmacists, chemists, designers, research
workers, and doctors. The advanced
countries of Western European are openly
offering such people outstanding jobs,
good conditions for research work, and,
naturally, corresponding remuneration.

People Assess the Work
of Politicians in the CR

While President Vaclav Klaus receives
a favourable rating from almost three
quarters of the population in October’s
survey carried out by the STEM agency, the
government and parliament cannot boast of
the same popularity. More than two fifths
of those questioned were satisfied with the
work of the government, and more than
a third with the activities of parliament.
Although the government achieved its best
results for the last three years, there is an
underlying dissatisfaction expressed by
people with the political situation in the
country. This was most intense during the
spring crisis involving the government of
Stanislav Gross (91 percent disapproval
rate), though the level of satisfaction rose
after Jifi Paroube took over the reins of
government. Even so, the STEM research
shows that three quarters of the population
are unhappy with the Czech political scene.

Approval of the Budget for 2006

The government draft budget for 2006 has
undergone its first reading in parliament.
The basic parameters of the budget, which
will feature a deficit of more than CZK 74
billion, have been pushed through by the
government and will not now be amended.
As expected the opposition Civil Democrats
(ODS) came out against the budget, coalition
MPs voted in favour, while the communists
abstained. Of the 193 MPs present 98 voted
for the government, with 97 votes needed for
approval. The budget anticipates incomings
of CZK 884.4 billion (EUR 26 billion) and
outgoings of CZK 958.8 billion. Mandatory
expenditure, i.e. the expenses which are
obligatory under the law, will represent 53
percent of total expenditure, i.e. CZK 508
billion (EUR 16 billion). Social security
payments form the bulk of statutory expenses,
which will be up on 2005 by 6.6 percent. Old-
age pensions will increase by 4.9 percent, i.e.
by an average of CZK 380 (EUR 12).

Scientist Awarded Top
Prize in the CR

Since Wednesday afternoon the founder of
electron microscopy and the initiator of the
production of globally competitive electron
microscopes, Armin Delong, can bask in
the title of Scientist of the Year 2005. The
cabinet today decided that it would award
him the National Prize of the government of
the Czech Republic, the “Czech Head”. This
is the first time the prize has been awarded
and its winner will receive a million crowns.
The eighty-year old Delong is not only a
scientist in the sphere of pure research, but
in the opinion of experts also an example of
how a scientific worker should realise their
ideas. After 1989 he demonstrated this in
practice, by establishing his own company to
manufacture specific outputs of his research.
“This is an example of how successfully
science and business can work together;” said
the Vice-Premier for the Economy, Martin
Jahn, assessing Delong’s activities.

The CR Submits a Ccomplaint
to the European Commission
Regarding Visa Policy

The European Commission is looking into a
Czech complaint relating to the United States,
Australia, Canada, Brazil and Brunei, to the
effect that these countries are preventing
Czechs from entering them without valid vi-
sas, while their own citizens do not require
a visa to travel to the CR. The Commission
is due to publish the middle of January. “The
CR is submitting a complaint regarding the
unfair treatment of certain countries in rela-
tion to EU countries, which could all enjoy
the same status. The Commission must give
an opinion within three months (of the com-
plaint being made in October) and submit it
to the Council of Ministers of the EU,” said
Karel Kovanda, representative of the Director
General for External Relations at the Euro-
pean Commission.

Source: ekomail, www.novinky.cz, www.ihned.cz
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The free movement of workers is one of the ba-
sic freedoms of the single market and should be
available to all citizens of the European Union.
For this reason we appeal to all member states
which apply any restrictions to citizens of new
countries to give consideration to whether the
transition period still needs to be maintained in
the EU. In January 2006 I shall publish a report on
the movement of workforces since May.

Could you give us some idea of what countries
you expect to terminate this transition period
and which countries will not?

It is still too early to reach any conclusions. How-
ever, we have had very positive signals regarding
the possibility of terminating or not prolonging
these transition periods, especially from Scandi-
navia and the Mediterranean countries. But so
far no country has made any official announce-
ment to the Commission. There is still time for
that until April of next year, when the individual
member countries are obliged to inform us of
their intention to prolong the transition period or
to discontinue it.

Within the framework of the EU the free move-
ment of worker is a long-established principle,
Nevertheless, figures and statistics show that
only a minimum of individuals actually avail
themselves of this right and work outside their
own country. Do you think that this phenom-
enon is also linked with the unwillingness of
certain employers to take on foreign workers?

Absolutely not. However, the truth is that freedom
of movement for the purpose of employment is
pursued by only 1.5% of Europeans. The causes
for this operate on two levels. First of all it may
well be a fact that people simply remain in the

&
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Economic Chamber of the Czech Republic
(ECCR)

The Economic Chamber of the Czech Republic is the
self-governance institution in the Czech Republic. With-
in its structure it embraces more than 60 active district
and regional chambers as well as 70 professional associa-
tions covering the entire territory of the Czech Republic
and the entire scale of enterprises, from the largest to
the smallest. This network ensures daily contact with the
entrepreneurs, monitoring of their interests, and efficient
representation vis a vis the Czech Government. The
ECCR provides custom and certification services, legal
and legislative ser-vices, and representative and infor-
mation services. It plays an important role in support-
ing exports, European integration, and SMEs. Its Court
of Arbitration resolves commercial disputes relating to
foreign and domestic trade.

Contact:

Economic Chamber of the Czech Republic
Freyova 27

190 00 Prague 9

Czech Republic

Tel.: +420 296 646 356

Fax: +420 296 646 227

Email: cebre@komora.cz

www.komora.cz
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place where they have spent the larger part of their
life, where they have their roots, family, and often
some form of material base. On the other hand
it might be the language barrier which dissuades
people from looking for work abroad. Whatever
the case the European Commission is trying to
encourage mobility by means of community pro-
grammes and also by passing legislation to the
benefit of citizens. Last week the Commission
passed my proposal for the transferability of sup-
plementary pensions. If we want employees to be
more mobile and flexible we cannot punish them
by reducing their pension when they change em-
ployer. We have announced the year 2006 as the
year of mobility, in order to boost the profile of
the possibilities of the European job market.

The question of economic migration of third
country citizens to the EU is related to what
we have talked about above. Although this mi-
gration could resolve certain problems plagu-
ing member countries, it also brings with it a
certain risk. The commission has taken up this
theme in its green book. What direction is this
debate heading in?

In the year 2030 there will be a shortfall of ap-
proximately 20 million workers on the European
job market. Two possibilities therefore present
themselves: encourage an increase in the birth
rate, and immigration. Of course, migration must
naturally be linked with very effective integration
policy, it must be targeted and serve the require-
ments of the European job market. EU citizens
should not regard the immigrants as a threat, but
rather as a source and opportunity for maintain-
ing economic growth, above all given the problem
of the ageing European populations, a problem
which we shall be forced to confront in the future.

Confederation of Employers’ and Entrepreneurs’
Associations of the Czech Republic

The Confederation of Employers’ and Entrepreneurs’
Associations of the Czech Republic is an independent,
voluntary and open lobby group promoting and coor-
dinating entrepreneurial, employers’ and professional
interests in negotiations with Parliament, Government,
public administration and Trade Unions. At present the
organization has the following members: The Associa-
tion of Entrepreneurs of the Czech Republic, The Un-
ion of Employers’ Associations of the Czech Republic,
The Union of Agriculture of the Czech Republic, The
Association of Textile, Clothing and Leather Industries,
The Association of Building Entrepreneurs of the Czech
Republic, and The Union of the Czech and Moravian
Producer Cooperatives.

Contact:

Confederation of Employers’ and Entrepreneurs’
Associations of the Czech Republic

Tédnov 5

110 01 Prague 1

Czech Republic

Tel.: +420 222 324 985

Fax: +420 224 805 339

Email: kzps@kzps.cz

www.kzps.cz

Your portfolio also includes the issue of equal
opportunities for men and women. A very cur-
rent theme is the establishment of the Euro-
pean Gender Institute. What further measures
are you planning in the future?

It is true that this new institute is to be founded
in 2007. And generally it can be said that there
is a strong foundation for equal opportunities in
Union law. Now it is a question of implementa-
tion. The change starts in our heads. We cannot
allow women to take on two or three times larger
a burden than men. When women go out to work
it is important that men play their part in look-
ing after the household and the children. In the
northern countries this already operates well and
the participation of women on the job market is
relatively high, and the birth rate too. This year
the Commission will issue a document which
is a continuation of the debate on equality and
non-discrimination within the expanded Europe.
It will deal with questions such as the wage dif-
ferential between the sexes, which at present is
something in the region of 16%, a figure which
is unacceptable. It will also examine the problem
of by what means we achieve greater participa-
tion of women on the job market, questions of
specialist preparation, achieving an equilibrium
between work and home life, and participation in
decision-making. My endeavour is to ensure that
these questions become crucial topics during the
following Austrian presidency.

Thank you very much for the interview

Ondrej Hradil
CEBRE
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Confederation of Industry
of the Czech Republic

The Confederation of Industry of the Czech Republic is
a non-governmental, voluntary federation of employers
and entrepreneurs in the Czech Republic. It represents
and defends the interests of employers in the sphere of
social policy during tripartite negotiations with the Go-
vernment and Trade Unions. It strives to define, support
and assert its members’ interests in order to achieve
prosperity and favorable business environment. It also
provides consultation and information services for its
members that focus on international relations, trade
opportunities, production cooperation, legislation, col-
lective bargaining, European integration, education and
training. It is a full member of the International Organi-
zation of Employers (UNICE).

Contact:

Confederation of Industry of the Czech Republic
Mikulandska 7

113 61 Prague 1

Czech Republic

Tel.: +420 224 934 514

Fax: +420 224 934 038

Email: cebre@spcr.cz
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- Protects the interests of Czech business community vis a vis the EU institutions
« Informs Czech businesses about EU legislation affecting them

« Trains Czech entrepreneurs and managers in Brussels, the heart of the EU

« Represents Czech business association at European business federations

CEBRE operates within the legal framework of CzechTrade in Brussels as a part of the commercial and economic section of the Embassy

of the Czech Republic to the Kingdom of Belgium.
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